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Chapter 16
SOCIAL SECURITY LAW

L

RODUCTION

IN

ECLARATION OF POLICY: It is the policy of the Republic of the
;)hilip pines to establish, develop, promote and perfect a sound and viable tax-

c : A empt social security service suitable to the needs of the people throughout
;Te philippines which shall provide to covered employees and their families

otection against the hazards of disability, sickness, old age and death, with

3 view 10 promoting their well-being in the spirit of social justice. (As
s E c u R : T v I Aw mended by Sec. 1, RA. 1792 and Sec. 2, P.D. No. 24, 5-1972)

DEFINITIONS
DEFINITIONS

@5’— The Social Security System created by this Act.

Commission The Social Security Commission

Employer Any person, natural or juridical, domestic or foreign,

who carries on in the Philippines any trade, business,
industry, undertaking, or activity of any kind and uses
the services of another person who is under his orders as
regards the employment, except the Government and
any of its political subdivisions, branches or
instrumentalities, including corporations owned or
controlled by the Government: Provided, That a self-
employed professional shall be both employee and
employer at the same time.

Enployee Any person who performs services for an employer in
which either or both mental and physical efforts are used
and who receives compensation for such services, where
there is an employer-employee relationship: Provided,
That a self-employed professional shall be both

~——_____| employee and employer at the same time.
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Dg}u’ndm t

1. The legal spouse entitled by lay,
from the member;

2. The legitimate, legitimated, or legally ad ’
illegitimate child who is unmarriedl A v
employed and has not reached twenty_o:c
of age, or if over twenty-one (2] ) years 3 Yeay

Compensation

congenitally or while still 5 Minoy hge, hej,
permanently incapacitated andg incaPabl as :
support, physically or mentally; ang € of gy

3. The parent who is receiving regular SUpport
member. Tom g

All actual remuneration for emPIO}’ment, e
mandated cost of living allowance, ag well g t}:ng the
value of any remuneration paid in any mediumeoizzh
T

than cash except that part of the remune
during the month in excess of the m
credit.

Tation Teceiygq
aximum salary

Monthly salary
credit

The compensation base for contributions and bengfity
indicated in the schedule for Employee’s COntribuﬁon:S

Monthly

The period from one end of the last Payroll period of the
preceding month to the end of the last Ppayroll period of
the current month if compensation is on hourly, daily or
weekly basis; if on any other basis, "monthly" shall mean
a period of one month.

Contribution

The amount paid to the SSS by the employee and by his
employer in accordance with section eighteen of this At

Employment

Any service performed by an employee for his employer,

except —

L Services where there is no employer-employee
relationship in accordance with existing labor laws
rules, regulations and jurisprudence;

icwer

o0 ' ovided, finally, That the

provisions of this Act shall e supplementary to any
such agreement; and

4. Such other services performed by temporary and
other employees which may be excluded by
regulation of the Commission. Employees of bona
fide independent contractors shall not be deemed
employees of the employer engaging the service of
said contractors.

2. Service performed in the employ of the Philippire
Government or instrumentality or agency thereof,:
3. Service performed in the employ of 2 forel,‘;:
government or international organization of thet
wholly-owned instrumentality: f”" :
however, That this exemption notwithstandm?;, any

vid;'l A

. :ation
foreign government, international organ at;o i
their  whol] -owned instrumentality €%
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The dependent spouse until he or she remarries, the
dependent legitimate, legitimated or legally adopted,
and illegitimate children, who shall be the primary
beneficiaries of the member.

The dependent illegitimate children shall be entitled to
fifty percent (50%) of the share of the legitimate,
legitimated or legally adopted children.

In the absence of the dependent legitimate, legitimated
or legally adopted children of the member, his/her
dependent illegitimate children shail be entitled to one
hundred percent (100%) of the benefits. In their absence,
the dependent parents who shall be the secondary
beneficiaries of the member.

In the absence of all of the foregoing, any other person
designated by the member as his/her secondary

beneficiary

Conﬁngency The retirement, death, disability, injury or sickness and
maternity of the member.
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Average
monthly salary

credit

Sﬂcia] S(‘cur'
ity

The result obtained by dividing the sum s
(60) monthly salary credits immediae
semester of contingency by sixty (60)

or y

obtained by dividing the sum of alj g}, Mong e Ty,
credits paid prior to the semester of contin h]}' sahw
number of monthly contributions paid i{f]ent‘y by the
period, whichever is greater: Provided, That g, t}.m. Samg
sickness which caused the disability shal] pe ; Mjury
the permanent disability for the Purpose of cEozrned 3
the average monthly salary credit. ompuﬁng
The result obtained by dividing the sum of th
monthly salary credits in the twelve-mg
immediately preceding the semester of con

180.

€ 6 higheg
nth Perigg

tingency by

A period of two consecutive quarters engdip,

” in
quarter of contingency. G In the

A period of three consecutive calendar months ending o
the last day of March, June, September and December,

The sum of twenty per cent and the quotient obtaineq by
dividing three hundred by the sum of three hundreg
forty and the average monthly salary credit (s
amended by Sec. 2, P.D. No. 1636, S5-1979)

Foramember covered prior to January nineteen hundred
eighty five (1985) minus the calendar year of coverage
plus the number of calendar years in which six (6) or
more contributions have been paid from January
nineteen hundred eighty five (1985) up to the calendar
year containing the semester prior to the contingency:
For a member covered in or after January ninet?
hundred eighty five (1985), the number of calendar ye°
in which six (6) or more contributions have been P

real

from the year of coverage up to the Calend-areilf)‘
containing the semester prior to the contlrd a
ovide for

P _rovided, That the Commission may Pr
different number of contributions in a calen

dar yeor

it to be considered as a credited year of serviC'e- g
The worker or the self-employed mandatorily €
by this Act
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ny person whose in : |
SI.U'-L’"} Y employment, as defined under this Act e
m"' Net income before income tax :

it o such as depreciation ang de
regular financial statement o
institution.

Recurring expense such ag amortization of debt discount
and rentals for leased Properties, inc]
funded and unfunded debt.

HT Re
ekt

es plus non-cash charges
pletion appearing in the
f the issuing or assuming

(fied ChAT8S
uding interest on

LY

§

(OMPULSORY COVERAGE: Coverage in the SSS shall be compulsory

corE AND COVERAGE
—_

n:
;]POA]l employees not over sixty years of age; and

) their employers;

tfict of Separation from Employment: When an employee under compulsory
(\;\-emge is separated from employment, his employer's contribution on his
wount and - his obligation to pay . contributions arising from that
mployment shall cease at the end of the month of separation, but said
aployee shall be credited with all contributions paid on his behalf and
miiled to benefits according to the provisions of this Act. He may, however,
untinue to pay the total contributions to maintain his right to full benefit. (As
mended by Sec. 4, R.A. 4857 and Sec. 7, P.D. No. 735, S-1975)

Eristing benefits: already earned by employees under private benefit plans
Bisting at the time of the approval of this Act shall not be discontinued,

tduced or otherwise impaired.

Hivate plans which are existing and in force at the time of compulsory
“age shall be integrated with the plan of the 5SS in such a way where the
;ﬂp I_OYET'S contribution to his private plan is more than that required.of him
this Act he shall pay to the SSS only the contribution required of him and
all contingye his contribution to such private plan less his contribution to
“%550 that the employer's total contribution to his private ber.leﬁt pla.n
0 the Sociar Security System shall be the same as his contribution to his

iy, ,
e benefit plan before the compulsory coverage.
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§
S“Cinl Si

iy,

Ay
djustments, modifications, eliminations oy i
a

- = ov,
benefits to be available under the remaining private plan, whicQ Meng in
n shint
o sesary to adopt by reason of the reduced contribution theretg o, M
nece s

e integration, shall be subject to agreements between g emplgy, i
ol Yer,
Ll

d. S
employees concerne g

Any changes,

The private benefit plan which the’ employer shall continye for his ey
shall remain under the employer’s manage.ment z.m d contro] el Plog
an existing agreement to the conFra}'y: 'PI'OVIded, flnz?uy, That ol
Act shall be construed as a ]lmltatlol:l on Fhe right of employfl
employees to agree on and adopt benefits which are over ang e
provided under this Act.

ere is
N thig
TS an

Voluntary coverage: Spouses who devote full time to managing the o
and family affairs, unless they are also engaged in other VocatiOnOd
employment which is subject to mandatory coverage, may be covereq bySZsr
on a voluntary basis.

COMPULSORY COVERAGE OF THE SELF-EMPLOYED: Coverage in fh,

SSS shall also be compulsory upon all self-employed persons as may be

determined by the Commission under such rules and regulations as it may

prescribe, including but not limited to the following;: :

1. Allself-employed professionals

2. Partners and single proprietors of businesses.

3. Actors and actresses, directors, scriptwriters and news correspondents
who do not fall within the definition of the term "employee" above.

4. Professional athletes, coaches, trainers and jockeys;

5. Individual farmers and fishermen.

Unless otherwise specified herein, all provisions of the SSS Law applicablelz
covered employees shall also be applicable to the covered self-employ
persons. (As amended by Sec. 3, P.D. No. 1636, 5-1979)

Effect of Interruption of
realizes no income in
contributions for thay
Paying contributiong
separated employee

Business or Professional Income: If the Seu-empb)?;
any given month, he shall not be req“ired oﬁﬁ“f
month. He may, however, be allowed C orlll'-’ v
under the same rules and regulations apph it
Mmember. Provided, that no retroactive 3
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e - shall be allowed other th
b

e ecify.
m‘:nmissmn may Spectly
(0

an prescribed under a schedule as the

FILIPINO WORKERS:
Ppines by foreign-based
by the SSS on a voluntary

PULSORY COVERAGE OF OVERSEES
(M 4 No. 1161, Filipinos recruited in the Phili
vnd;?f ors for employment abroad may be covereq
crﬂF oHoweVer' under RA No. 11199, OFWs are not mandatorily covered by
5.55, under Section 9-B thereof, which provides the following rules:

ECOVe rage in the 5SS shall be compulsory upon all sea-based and land-
) e OFWs as defined under Republic Act No. 8042, otherwise known
s the Migrant Workers and Overseas Filipinos Act of 1995. as amended
by Republic Act No. 10022, who are not over sixty (60) years of age.

Retirement, death, disability, funeral, sickness and maternity benefits
Providecl under the law, among others, shall apply to all covered OFWs.

b Manning agencies are agents of their principals and are considered as
employers of sea-based OFWs.

For purposes of the implementation of this Act, any law to the contrary
notwithstanding manning agencies are jointly and severally or
solidarity liable with their principals with respect to the civil liabilities
incurred for any violation of this Act.

The persons having direct control, management or direction of the

manning agencies shall be held criminally liable for any act or omission

penalized under this Act.

Land-based OFWs are compulsory members of the SSS and considered

in the same manner as self-employed persons under such rules and

regulations that the Commission shall prescribe.

¢ The Department of Foreign Affairs (DFA), the Department of Labor and
Employment (DOLE) and all its agencies involved in deploying OFWs
for employment abroad are mandated to negotiate bilateral labor
3reements with the OFWs’ host countries to ensure that the employers
ofland-based OFWs, similar to the principals of sea-based OFWs, pay the
"®quired SSS contributions, in which case these land-based OFWs shall
"0longer be considered in the same manner as self-employed persons in
this Act, Instead, they shall be considered as compulsorily covered
mployees with employer and employee shares in contributions ths.ut
shall be provided for in the bilateral labor agreements and their
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Socig) 50(“ .
. Tity
ting administrative agreements: Provideq, 1y Y,
en d social security coverage to OFyy
bassies and the DOLE shaj

the best interests of the OFws;

jmplem
which already exten

the Philippine em

e
?izc;n::t: ht: IS;SLE and, the SSS S}jla” ensure compyjg, e
. OFWs through bilateral social security and labor agmementso"erage of
measures for enforcement. . . and .
f)y Upon the termination Of_ theis. SMp aymest Overseas, @
continue to pay contributions on a voluntary bagis to mainta's gy
rights to full benefits. ‘ R idind. ™ the,
g) Filipino permanent mlgran‘ts-, inclu mg. tlipino 1mmlgranls,
residents and naturalized citizens of their host countrieg may be anen
by the SSS on a voluntary basis. COverg

EFFECTIVE DATE OF COVERAGE:

1. Compulsory coverage of the employer shall take effect on the first P
his operation

2. For the employee - on the day of his employment.

3. Compulsory coverage of the self-employed person shall take s

Cctu
his registration with the SSS. Pon

PENSION, RETIREMENT AND OTHER BENEFITS

MONTHLY PENSION

The monthly pension shall be the highest of the following amounts:

a) The sum of the following:
i Three hundred pesos (P300.00); plus
ii. Twenty percent (20%) of the average monthly salary credit; plus
iii. Two percent (2%) of the average monthly salary credit for each

credited year of service in excess of ten (10) years; or
b) Forty percent (40%) of the average monthly salary credit; or
¢) One thousand pesos (P1,000.00).

Provided, That the monthly pension shall in no case be paid for an B
amount of less than sixty (60) months.

Minimum Pension: No nsion shall

fe twithstanding the above, the minimum Pe
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gFpT Reviewer
e N

(embers with 10 credited years of sery
N

. ice -
; ;Iembers with 20 credited years of sery P1,200.00

ice - P2,400.00

ofit Allowance: Pursuant
oyl Benefi ant to Memorang
1::1“ dated 22 February 2017, by authority L
;‘;‘ublif of the Phlhtipmes' an additional monh; benefit_allowance
3 .
aountil to Oned dou;a;xd es?s P1,000.00) shal be given to all
’-remﬂ‘" death, and disability pensioners receiving monthly : .
ot quary tWo thousand seventeen (2017). Jasum

o m the Executive

of the President of the

©
JerJa

e Commission may deterfnme the grant of additional benefit allowance.
m\ided: That the actuarial soundness of the reserve fund shall be
g;granfeed'

41 other additional allowances to monthly

: pension subsequent to the
pmorandum of the Executive Secretary date

\ ’ d February 22, 2017 shall be
abject to the requirement of fund viability and sustainability as

jetermined by the Commission based on the recommendations of the Office
(the Chief Actuary guaranteeing the actuarial soundness of the grant of such
aowances

DEPENDENT’S PENSION: Where monthly pension is payable on account
of death, permanent total disability or retirement, dependents’ pension
spivalent to ten percent (10%) of the monthly pension or Two hundred
fity pesos (P250.00), whichever is higher, shall also be paid for each
dependent child conceived on or before the date of the contingency but not
aceeding five (5), beginning with the youngest and without substitution.

Ithere there are legitimate and illegitimate children, the former shall be
preferred.

RTREMENT BENEFITS
4 Amember shall be entitled to the monthly pension for as long as he lives

ifthe following conditions are met:
3) The member has paid at least one hundred twenty (120) monthly
contributions prior to the semester of retirement
) The member either:
(1) has reached the age of sixty (60) years and is already separated
from employment or has ceased to be self-employed or
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Socig) S(-ll|ri|
: i
ixty-five (65) years, S
he age of sixty ,
reached t

) has
member shall have the option o Tece;

pensions in lump sum dise,

st to be determined by the Ssg.

to adoance: The
(18) monthly
| rate of intere

Option
cighteen

is fi
Oup, st
. ted 4
prcfcrcnha

1
d member whois sixty (60) years old at retiremen oy, vh
vere for pension benefits under paragraph (a) abve Shodoes
Jump sum benefit equal to tl'le total contribulion’s p;ﬁll be
his behalf. Provided, That he is separated from dp,

P m
yment of contributions to the SSg gy, hizlgyme"‘
wn,

Aco dy

not qualify
entitled to a
him and on )
and is not continuing pa

b)

Re-employment: The monthly pension shall be suspendeq Upon g,

employment o resumption of self-employment of a retireq Member,
€ ! .

;s less than sixty-five (65) years old. He shall again be subject to the g
contributions as will be discussed below.

Death: Upon the death of the retired member, his primary beneficiaries asof
the date of his retirement shall be entitled to receive the monthly pensigy

If he has no primary beneficiaries and he dies within sixty (60) months frop
the start of his monthly pension, his secondary beneficiaries shall be entifle
toa lump sum benefit equivalent to the total monthly pensions corresponding
to the balance of the five-year guaranteed period, excluding the dependents
pension.

Amount of pension: The monthly pension of a member who retires after

reaching age sixty (60) shall be the higher of either: '

(1) the monthly pension computed at the earliest time he could have retired
had he been separated from employment or ceased to be self-employed
plus all adjustments thereto; or y

(2) the monthly pension computed at the time when he actually fellite

DEATH BENEFITS

Upon the covered em

1. And he has
of death, h

ployee's death,

aid at least 36 monthly contributions prior to th

ensi s ?rimary beneficiaries shall be entitled to the
pension and his dependents to the dependents' pension

e Semesm
moﬂ Iy

1
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jewer

arpT ReY
pas nO primary beneficiaries,
d( to a lump sum benefit eq

e .
his Secondary beneficiaries shall be

he A
if uivalent to thirty-six (36) times the

entitle jon.
oﬂthly peﬂs id th ired hi "

fhehasgo,fl’a‘dt S e t l'ﬂy-slx (36) monthly contributions, his

! ;mary ©OF secondary beneficiaries shall e entitled to whichever is

Eirghel' betweern: fi ;
The lump sum benefit equivalent to the monthly pension times the

a) qumber of monthly contributions paid to the SSS

y 12 times the monthly pension.

~

(ANENT DISABILITY BENEFITS

PERY e permanent total disability of a member
| ;he has paid at least thirty-six (36) monthly contributions prior to the
1 cmester of disability, he shall be entitled to the monthly pension
, [fhe has not paid the required thirty-six (36) monthly contributions, he
} shall be entitled to the higher between:

2) lump sum benefit equivalent to the monthly pension times the

number of monthly contributions paid to the SSS or
b) twelve (12) times the monthly pension

panployment: A member who has received a lump sum benefit and is re-
mployed or has resumed self-employment not earlier than one (1) year from

fredate of his disability shall again be subject to compulsory coverage and
sull be considered a new member.

Tremonthly pension and dependents’ pension shall be suspended upon:

.. The reemployment or resumption of self-employment or T

L The recovery of the disabled member from his permanent total disability
or

! His failure to present himself for examination at least once a year upon
notice by the SSS.

D{‘”‘-‘ Upon the death of the permanent total disability pensioner, his
Finary beneficiaries as of the date of disability shall be entitled to receive
¢Monthly pension.

[ihe has no primary beneficiaries and he dies within sixty (60) months from
start of his monthly pension, his secondary beneficiaries shall be entitled

P sum benefit equivalent to the total monthly pensions corresponding
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D

S()(~" .
d period exc| 1 Secuy,
- aranteed period exclyg; 4
five-year guaran Ing th
{0 the balance of the fiv g an"ndQ
pension o)
.o The following disabilities shall be dee
Permanent Disability: Th ed Perfnane
i
total: : f both eyes;
ss of sight 0 s
1k Comilfc::?“mbs at or above the ankle or wrists;
sS ; imbs;

y ;orm'ment complete paralysis aof t\'vo hm.hfs' .
1 chinlinjufy resulting to incurable imbecility or INsanity; ang
;. S:ch cases as determined and approved by the SSg,

anent Partial: . et
:)crn{f the disability is permanent partial, and s'uch dlsabllity Oceurs py;

3 monthly contributions have been paid prior to the Semester

disability, the benefit shall be such percentage of the lump gy :

™ bengg;
sability ®
- No. 163,

described in the below with due regard to the degree of g;
the Commission may determine. (As amended by Sec. 9, p.p
5-1979)

If the disability is permanent partial and such disability oceurs after
monthly contributions have been paid prior to the semester of disability,
the benefit shall be the monthly pension for permanent tota] disability
payable not longer than the period designated in the following schedye

Complete and Permanent Loss of Use of Number of Months
One thumb
One index finger
One middle finger
One right finger
Ore little finger
One big toe
One hand
One arm
One foot
One leg
One ear
Both ears
Hearing of one ear

Hearing of both ears
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rjewer
2 T ]((v\ 1ewe
7[{[”

d Permanent Loss of Use of

Number of Months

» Degree of Disability: is equivalent to
rLof months of compensability bears to
#" thigher integer-

g

ag!

e I

the ratio that the designated
fe

seventy-five (75), rounded to

ot be additive for distinct, separate ang u
jties, but shall be ad.dltive for deteriorati
disabﬂiﬁes’ to a maximum of one hundre
ber shall be deemed as pPermanent]

nrelated permanent partial
ng and related permanent
d percent (100%), in which
y totally disabled.

yshd

!
gt
il
e the mem

Partial Disability: In case of permanent
nsion benefit shall be given in lump sum
(12) months.

Fﬂ;mu’nt
morlthly pe
jantwelve

partial disability, the
if it is payable for less

yiranent or death: Should a member who is on partial disability pension
‘m. or die, his disability pension shall cease upon his retirement or death

INERAL BENEFIT

4 funeral grant of P12,000 shall be paid to help defray the cost of funeral
apenses upon the death of a covered member, permanently totally disabled
aployee or retiree.

SICKNESS BENEFIT

) Acovered employee who has paid at least three monthly contributions

in the twelve-month period immediately preceding the semester of

sickness and is confined for more than three days in a hospital or

dsewhere with the Commission's approval, shall, for each day of

“mpensable confinement or fraction thereof, be paid by his employer,

orthe SSS, if such person is unemployed, an allowance equivalent to

WMo of his average daily salary credit, subject to the following

onditions;

L Inne case shall the daily sickness benefit be paid longer than one
hundred twenty (120) days in one (1) calendar year, nor sh.all any
Unused portion of the one hundred twenty (120) days of sickness
benefit granted under this section be carried forward and added to

660



Soj

alg,,
he total number of compensable days allowabg in
the tot?

Clltily
L4
?[:;acr;dail)' sickness benefit shall n(:t :)e Paid fq, 55
> hundred forty (240) days 0"1\13"-“:}““ 1(1)- the same m“ﬁnemthah by,
3. The employee member sha 5) calendag a2V of the g
; <ickness or injury within five ( f.ca endar .da}.,s after th ac o)
confinement unles_S Bt CO]’"l x.nement 1 ° i g hospitalrtu‘hix
employee became sick or was injured Whll.e Vorking o wigy, B¢
premises of the employer in which case Notificatiop, Far i
is not necessary.

s“‘lum

If the member is unemployed or self-emplo ed, he sh
notify the SSS of his confinement within five (5

, Ve (5) calendy, &
the start thereof unless such confinement is in a hOSpital # Saffg,
case notification is also not necessary. Whigy

In cases where notification is necessary,
deemed to have started not earlier than t
preceding the date of notification.

b) The compensable confinement shall begin on the first day of Sicknes
and the payment of such allowances shall be Promptly mage by lhe'
employer every regular payday or on the fifteenth and last day of eyqy
month, and similarly in the case of direct payment by the SSg, o aslong
as such allowances are due and payable. Provided, That such allowang
shall begin only after all sick leaves of absence with full Ppay to the credit

of the employee member shall have been exhausted.

One hundred percent (100%) of the daily benefits provided in the

preceding paragraph shall be reimbursed by the SSS to said employer

the confinemen; shal)
he fifth day immediatelv

C

~

upon receipt of satisfactory proof of such payment and legality thered!.

Provided, That the employer has notified the SSS of the confinement

within five (5) calendar days after receipt of the notification from the
employee member.

If the notification to the SSS is made by the employer beyond five O |

calendar days after receipt of the notification from the employee mebet
said employer sha]l be rei

starting from the tenth c
Notification to the 53,
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W dirg,

. nt
mbursed only for each day of confine™® ¢

g of !
alendar day immediately preceding the date | ™tance of

b RE

1l Reviewer
o R

i i shall reimburse the employer
\

. OT pay the y
i nt wit! iy
"l for confineme o hmf.the ONe-year periog immediately precedin
o eidate the‘ claim tqr er;‘e it OF reimbursemen is received b§ the SSSg
t confinement in a ."‘Sp‘ti‘1 N which cage the claim for benef; ;
ex.mbursement must be filed within one (1) year ¢ Vs
¢
conﬁnement'

rom the last day of
e the employee member hag given the ro

e et loyer fails to notify the SSS of the C
. reimbursement within the perjoq
daim for tord period pr

L=

quired notification but
onfinement or to file the

Owance he advanced to the

amployee memb.er as required in thijs Section,
e laim of reimbursement shall be adjudicateq by the SSS within a
riod of two (2) months from receipt thereof. Provided, That should no
ayment be r?ceived by. the emplf)yer Wwithin one (1) month after the
riod prescribed herein for adjudicati

thereafter earn simple interest of one percent (1%) per month until paid.

\ATERNITY LEAVE BENEFIT

 covered female workers in the government and the private sector,
pduding those in the informal economy, regardless of

civil status or the
gtimacy of her child, shall be granted 105 days maternity leave with full
pyand an option to extend for an additional 30 days without pay, which

enbe prenatal or postnatal. Provided, that the postnatal leave shall not be
ks than 60 days.

Sib Parent: if the employee qualifies as a solo parent under RA No. 8972 (Solo
faents' Welfare Act), the worker shall be granted an add

itional 15 days
uternity leave with full pay.

Momer of availment: enjoyment of maternity leave cannot be deferred but
$ould be availed of either before or after the actual period of delivery in a
trtinuous and uninterrupted manner, not exceeding 150 days, as the case
may be,

F.'rquen

cy: Maternity leave shall be granted to female workers in every

Pregnancy, miscarriage or emergency termination of pregnancy,
tdless of frequen ov.
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cency Termination of Pregnancy: For cagq
5 . a
Miscarriage

M
d Emerg : |

c:' termination of pregnancy, 60 days materniy lea‘,'“lscania
or emergency o
pay shall be grantcd. : :

X . for Female Workers in the Public S
Mateis? L("‘Fl:: hfnd of the agency shall be given due o Xetor;

Ue notjce :
irement: n €, in
IRM:I;’S" :11)'5 pefore the end of the maternity leave.
eas &

Nor

" No
Wrih-n

ce shall be necessary in the event of a medica] o

i ti
No prior no ;ce shall be given to the head of the agency,

mergen
subsequent not Vby

Maternity Leave for Female Workers in the % : A fomg
member who has paid at Jeast three monthly maternity conmb“tions.e 8
twelve-month period preceding the semester of her childbirth, mi a
emergency termination of pregnancy shall be paid her daily mate
equivalent to 105 days, regardless of whether she gave birth
section or natural delivery subject to the following conditions:
a) That the female worker shall have notified her employer of p,
pregnancy and the probable date of her childbirth which notice shall b
transmitted to the SSS in accordance with the rules and regulationsit may
provide;
That the payment shall be advanced by the employer within thirty days
from the filing of the maternity leave application;
That payment of daily maternity benefits shall be a bar to the recoveryf
sickness benefits for the same period for which the daily matemity
benefits have been received;
That the SSS shall immediately reimburse the employer of 100% of th
amount of maternity benefits advanced to the employee by the emplojer

upon receipt of satisfactory proof of such payment and legality thereof;
and

SCarriage «
l:l'llty beneﬁt
Via caesal'ian

o
=

C

=

d

-

Thatif a female worker should give birth or suffer abortion or miscarriagé
without the required contributions having been remitted for her b){ }-1er
employer to the SSS, or without the latter having been previously notifid
by the employer of time of the pregnancy, the employer shall pay i

SSS dafnages equivalent to the benefits which said employee e
otherwise have been entitled to.

In case the em

- aid 2
additional 15 ployee qualifies as a solo parent, the employee shall beP

days Mmaternity benefit,
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l([“T R
. ithout .
ays: 30 days, wi Pay, at the opt

‘_f,{rﬂ""':l, ‘:hat the employer shall be Plion of the female worker.

given due notice iti

b ; In writing 45 days
ﬁ“‘lel ' end of her maternity leave. The same will not .
el

: apply in case of

dicdl emergency but subsequent notice shall be given to the head of the
1C¢

o

- foren ,mlg:.workers availing of the maternity leave period and benefits
P ceive their full pay. Employers from the private sector shall be
p bl for payment of the salary differential between the actual cash
o received from the 555 by the covered female workers and their
jene - weekly or regular wages, for the entire duration of the maternity
pierag Jith the following exceptions:

m\';‘ose operating distressed establishments;

!

, Those retail/service establishments and other enterprises employing not
" pore than 10 workers;

, Those considered as micro-business enterprises and engaged in the
. production, processing, or manufacturing of products or commodities
including agro-processing, trading and service, whose total assets are not
more than P3,000,000; and

4 Those who are already providing similar or more than the benefits
provided above.

Alocation of Maternity Leave: Any female worker entitled to maternity
lave benefits may, at her option, allocate up to 7 days of said benefits to the
dild's father, whether or not the same is married to the female worker.

Ithe death, absence or incapacity of the female worker, the benefit may be
docated to an alternative caregiver who may be a relative within the 4%
tegree of consanguinity or the current partner of the female worker sharing
besame household upon the election of the mother taking into account the
etinterest of the child. Provided, that written notice thereof is provided to
“employers of the female worker and alternate caregiver.

ithe female worker dies or is permar\ently incapacitated, the balance of her
:kermty leave benefits shall accrue to the father of the child or to a qualified
ey, .

eiver mentioned above.
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al g
< SQ(‘“ ti
y

above benefits shall b
© 8rang
ed

of: the
mergency termination of Pregn
after the termination of an emploﬂn %
accrued. Vee's Sen,ir

&y

t.,,,,,loymcr

yation 0
: r €l

Termi
childbirth, miscad
more than 15 €
her right thereto has already
cave Benefits for Women in the Informgq]
Contributors to the $5S: maternity benefits shal] ¢ Ec
vomer, incl 4o

0"0",
uding female workers in the j ral Y ay
mformal 3 arried

They are entitled to the s.:nd benefits if they have remitted to g Congy
3 monthly contributions N the 12 month period immediate] e 559 at) ).
semester of her childbirth, miscarriage, Or emergency }: Precedin gy
ermin AL

ah()n

ncy-
pregnand of

Maternity
Voluntary
and unmarried V

Pending Administrative Case: the
- Ao

ty lea‘

e

Vorkers with
by a female worker even if she h
% 2 pendiy,

Female V
yed

benefits shall be enjo

administrative case.

. in the event that a national athlete become.

I be. to the team physician or an accredited ;Pfegnant, she

Philippine Sports Commission or an obstetrician-gyne‘:olo? ysician of

her fitness t_o continue training. She will be allowed to parti g}st to' determip

related activities, unless the physician advises that palrcl:lpc?;e:n all tean,.
ation is not

medically safe or should be limited.

Female Athletes
will be referred

:ii’::h:‘i‘;glgé:ea:;:ﬁe, she. shall go on maternity leave until cleared to retu
il beneiits o, Oiorr;hrt\ue .recelvmg hFr allowance and be entitled :)tl:n
s sulest e 755 aternity leave prior to childbirth and upto 6 momh:
case, she wil be enti ume sooner as advised by her physician, in which
e entitled to the allowance and benefits she hazi pr::)r to

pregnancy.
If the female athlete i
ete is employed in the public sector, she shall not receive

d .
ouble compensation or benefits.

UNEMPLO
YMENT. INS
T URANCE OR INVOLUNTARY SEPARATIY

A member m
ay be enti
entitled to 50% of the average monthly sala creditfod
diately

maximUm
flaximum of 2 months
hs in the form of cash payments if imme
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4T ReY jewer

Il”
jnvoluntary une y
ry mployment or separation, the fol
, the following

e
("8 -
ﬂ,ﬂ%’:; ember is not over 60 years of age;
aid at lea ’
:l The me“;;beri}: the ‘?1';5:’6 T;\Onths contributions, 12 h
1 e -mon « : 4 mo i
ot A period immediatel g o_f whicy
uncmpl oyment- y preceding the
. An employee who is invol :
ey 4 untarily u
Kgnplos'me"t penefits once every three (3) ;’ea:;employed can only claim
currence of two or mo
ase of €O : re compensabl . :
f;ghesf penefit shall be paid, subject to the rules 2 Cgmlngencxes, only the
Commission may prescribe. nd regulations that the

NSFERABILITY OF BENEFITS

yox-TRA
av the benefits i in thi
pay provided for in this Act to such persons as may

\0)
- 55 shall
Nentit]ed thereto in accordance with the provisions of this A

is Act.

povided,
the 556 shall pay the retirement benefits on the day of conti
ntingency

1. That
o qualified members who have submi
mitted the necessa
ry documents at

Jeast six (6) months before.

That the beneficiary who is a nati
tional of a forei
. L3 P c 'hi
zfxﬁ;:sisbznfﬁts to a‘ Filipino beneficiary mSk;ginmoi:r:}tg ;;\hlldl fioes
' ) r.ecogmzed by the Philippires shacl’I SR
receive any benefit under this Act. ' ot beienifed 9

—

Notwithstandin

g the foregoing, wh :

erved, the Commissi A .ere the best interest of the SSS wi

nationali mission may direct payments with palline
ity or country of residence ithout regard to

. That if the recipi
recipi i z
own affairs th}; 2: is a minor or a person incapable of administering his
, mmission shall i
terms an, s shall appoint a representativ ch
d conditions as it may Aot proper P ative under su

SUCh a §

ppointm
@stody of or li\e/x?t sha.ll not be necessary in case the recipient is under the
ing with the parents or spouse of the employee in which

‘@se the benefi
nefit i v
s shall be paid to such parents or spouse, as representative
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S“Cinl S(‘('ur'
payee of the recipient. Such benefits are not transfcn_abl Ity
of attorney or other document executed by those entitleg
of any agent, attorney, OF a.ny other person for the colle
their behalf shall be recognized, except when they
lly such benefits.

a

z n
0
th@l‘e o p(]y\.(.T

are phyS]c of o

all
to collect persona y gy,

4. In case of death benefits, if no beneficiary qualifieg y
benefits shall be paid to the legal heirs in accorg
succession.

nder this .
ance wiy the ], Saig

'EXEMPTION FROM TAX, LEGAL PRocgg AN
LIEN

T —

1. All laws to the contrary notwithstanding the SSS and aJ] its asg
properties, all contributions collected and all accrualg ther
income or investment earnings therefrom as well as g s
equipment, papers or documents which may be required in connectioy
with the operation or execution of this Act shall be exempt from anyty,
assessment, fee, charge, or customs or import duty; and

2. All benefit payments made by the SSS shall likewise be exempt fromal
kinds of taxes, fees or charges, and shall not be liable to attachment;
garnishments, levy or seizure by or under any legal or equitzble
process whatsoever, either before or after receipt by the person o

persons entitled thereto, except to pay any debt of the covered employ®
to the SSS.

ets ang
eto ang
upplies,

\ Iy

No tax measure hereafter enacted shall apply to the SSS, unless it e)fpre:;\-)-
{4
revokes the declared policy of the State in section two hereof grani®é

. X . 1y theS
exemption to the §SS, Any tax assessment against, and still unpald by the

shall be null and voig. (As amended by Sec. 9, P.D. No. 24, sasTLasss
P.D. No. 735, S5-1975)

ther pe”"
nefit U"‘e
Jatio®

'FEE OF AGENTS, ATI‘ORNEYS, ETC.: No agent, attorney oro
m.charge of the Preparation, filing or pursuing any claim for be el
this Act %ﬁw and any stP
to the contrary shall be ny] and void.
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:on OF deduction of any amount from any benefit granted under
et ef ti he payment of fees for such services is prohibited.
r
,_ Actlo
however, That any member of the Philippine Bar who appears as

rmvidfd' ase heard by the Social Security Commission shall be entitled

olinany €

U aey's fees not exceeding ten per cent of the benefits awarded by the

. n which fees shall not be payable before the actual payment of the
l(;d,an}’ stipulation to the contrary shall be null and void.
ofits, @

tion of the provisions of this Section shall be punished by a fine of
O P500 nor more than P5,000, or imprisonment for not less than
. tha“r more than 1 year, or both, at the discretion of the court. (As
Sec. 4, P.D. No. 347, 5-1973 and Sec. 8, P.D. No. 1202, S-1977)

Any vi
not les
1 months no
,mended by

iMPLOYEE'S AND EMPLOYER’S CONTRIBUTIONS

P

MPLOYEES/EMPLOYERS” CONTRIBUTION: Under Section 4(a)(9) of
R4 No. 11199, the following shall be the contributions and monthly salary
aedits applicable:

Share Monthly Salary Credit
Isiol . iSontilluiiorn Employer | Employee | Minimum | Maximum
Implementation Rate
2009 12% 8% 4% £2,000.00 | P20,000.00
L2020 12% 8% 4% £2,000.00 | £20,000.00
L2021 13% 8.5% 45% £3,000.00 | P25,000.00
22 13% 8.5% 4.5% £3,000.00 | P25,000.00
L3 14% 9.5% 45% | P4,000.00 | P30,000.00
2024 14% 9.5% 4.5% P4,000.00 | P30,000.00
s 15% 10% 5% P5,000.00 | P35,000.00
m;zl:s"e Tates equally applies to self-employed, voluntary and other

Kasambahays: th
epublic Ac
"‘Onthly

Ner th

e domestic workers or "kasambahays" as defined under
t No. 10361 or the Batas Kasambahay who are receiving a
income lower than minimum monthly salary credit prescribed
S Act shal] Ppay contributions based on their actual monthly salary
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Lower than minimunt; Higher than maximunt: members, who
compulsory coverage and receiving a monthly income lo S Sty ;
minimum monthly salary credit or more than the Maximuyn, Wer k5 ‘IQ ;
credit, and their employers, shall pay the SSS contributionsmsm ly Salahe |
current minimum monthly salary credit or the maximy 2sed g o)

e
. m m On the
credit, respectively, as provided above. m
CONTRIBUTIONS OF THE SELF-EMPLOYED
The contributions to the SSS of the Self-empbyed e
determined in accordance the schedule above for employees

mber shayj e ‘

Basis: the monthly earnings declared by the se]f—employed m
time of his registration with the 5SS shall be considered a¢
compensation.

ember at the
hlS momhly

The monthly earnings declared by the self-employed member at the time of
his registration shall remain the basis of his monthly salary credit, unes; e
makes another declaration of his monthly earnings, in which case such lateg
declaration becomes the new basis of his monthly salary credit.

Amount to pay: The self-employed member shall pay both the employerand |
employee contributions.

GOVERNMENT CONTRIBUTION

As the contribution of the Government to the operation of the 5SS, the |
Congress shall annually appropriate out of any funds in the Nationdl |
Treasury not otherwise appropriated, the necessary sum or sums t0 meet th.e
estimated expenses of the SSS for each ensuing year. In addition to lhli v
contribution, the Congress shall appropriate from time to time such sum® ‘
sums as may be needed to assure the maintenance of an adequate workllf
balance of the funds of the SSS as disclosed by suitable periodic g ‘
studies to be made of the operations of the SSS.

. Jinot |
GOYE.R NMENT GUARANTEE: The benefits prescribed in Hhio ACtIi:;ubliC
be dumn{s.h ed and to guarantee said benefits the Government of thfethe 555
of the Philippines accepts general responsibility for the solvency 0
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TANCE OF CONTRIBUTIONS

REMIT

. Contribution shall be remitted to the SSS within the ten days of each
) ‘le adar month following the month for which they are applicable or
ﬂ'thi“ such time as the Commission may prescribe.
Wl

pvery employer required to deduc't and to remit such contributions shall
ye liable for their payment and if any contribution is not paid to the
555 as herein prescribed, he shall pay besides the contribution a penalty
pereon of 2% per month from the date the contribution falls due until

paid.

[fdeemed expedient and advisable by the Commission, the collection and
remittance of contributions shall be made quarterly or semi-annually in
1dvance, the contributions payable by the employees to be advanced by
their respective employers: Provided, That upon separation of an
employee, any contribution so paid in advance but not due shall be
credited or refunded to his employer.

b Incases where an employer refuses or neglects to pay the same shall be
collected by the SSS in the same manner as taxes are made collectible
under the National Internal Revenue Code, as amended. Failure or
refusal of the employer to pay or remit the contributions herein
prescribed shall not prejudice the right of the covered employee to the
benefits of the coverage.

Prescription of action: The right to institute the necessary action against the

employer may be commenced within twenty years from the time the

d.eli“quency is known or the assessment is made by the SSS, or from the

lime the benefit accrues, as the case may be.

Should any person, natural or juridical, default in any payment of

®©ntributions, the Commission may also collect the same in either of the

folIowing ways:

L By an action in court, which shall hear and dispose of the case in

) gfef.erence to any other civil action, or ‘ .

" P issuing a warrant to the Sheriff of any province or city

cOm“’landing him to levy upon and sell any real and personal
Property of the debtor. The Sheriff's sale by virtue of said warrant

670



shall be governed by the same procedure Prescripg
against property upon judgments by a court of recorg or e"“cu,-
d) Thelast complete record of monthly-contributions paig b. g
or the average of the monthly contributions paid durin Y the ey |
years as of the date of filing of the action for collection Shallt © pagy th ofl
to be the monthly contributions payable by ang due fr, be 'esum%
to the SSS for each of the unpaid month, unless co':tthee Pe;d :
overcome by other evidence: Provided, That the SSs Shiat Tadictgg an: ,
from determining and collecting the true and correct comn‘ot b "y
the SSS even after full payment pursuant t Tibutj,

o this Paragrapp,
employer be relieved of his liability under section twen;
Act.

,n()rsh t]:e
Y-eight of lh;
REMITTANCE OF CONTRIBUTIONS OF SELf
employed members shall remit their monthly contributi
dates and schedules, as the Commission may speci
regulations.

EMPLOYy,
ons Quarter

Iy on ;
fy through T

rules and

METHOD OF COLLECTION AND PAYMENT: The SSS
complete and proper collection and payment of contribut;
identification of the employer and the employee. Payment
cash, checks, stamp, coupons, tickets,
Commission may adopt.

shall require 5
ons and Proper

may be made iy
or other reasonable devices that the

EMPLOYMENT RECORDS AND REPORTS

a) Each employer shall immediately report to the SSS the names, ages, tisl

status, occupations, salaries and dependents of all his employees W |
are subject to compulsory coverage.

If an employee subject to compulsory coverage should die o becomt

sick or disabled or reach the age of 60 without the 555 h?‘;ﬁ :
previously received any report or written communication aboV

. < omployes |
from his employer or a contribution paid in his name by }'us emlP tz)lhe |
the said employer shall pay to the SSS the damages equwalenh d b |
benefits to whi el

ch said employee would have been entitle
name been reported on time by the employer to the SSS
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1 o of ension benefits, the employer sh
as

fn €@ o5 equivalent to the higher between:
d_,m;:e accumulated pension due as of the d

all be liable to pay the SSS

ate of settlement of the
' Claim; or . . :

i3 year's pension, including dependents’ pension.
9.

ne contingency occurs within thirty days from the date of
If Plo}’ment’ the employer shall be relieved of his liability for damages.
em

jractor: any person or entity engaging the services of an independent
o ctor shall be subsidiarily liable with such contractor for any civil
c'oﬂfll-at . incurred by the latter under this act. Provided, that the same
hab;oln)or entity engaging the services of an independent contractor shall
f:éuire such contractor to post a surety bond to guarantee the payment

of the worker’s benefits.

1 5 should the employer misrepresent the true date of employment of his

employees or remit to the SSS contributions which are less than those
required in this Act, resulting in a reduction of benefits, the employer
shall pay to the SSS damages to the extent of such reduction.

Inaddition to the liability mentioned in paragraphs (a) and (b) above, the
employer shall also be liable for the payment of the corresponding
unremitted contributions and penalties thereon.

{ 0 Therecords and reports duly accomplished and submitted to the SSS by

the employee or the employer, as the case may be shall be kept
confidential by the SSS.

Except in compliance with a subpoena duces tecum issued by the

Courts, subject to the following conditions:

L. Itshall not be divulged without the consent of the SSS President or

any official of the SSS duly authorized by him

It shall be presumed correct as to the data and other matters stated

therein, unless the necessary corrections to such records and reports

have been properly made by the parties concerned before the right to
the benefit being claimed accrues, and

3 Ttshall pe made the basis for the adjudication of the claim.

Ifas

B aresult of such adjudication the SSS in good faith pays a monthly
ens

lon tg 5 beneficiary who is inferior in right to another beneficiary
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Socia] Se

or with whom another beneficiary is entitled to share,
shall discharge the SSS from hfl?lm unless ang P
beneficiary notifies the SSS of his claim prior to the pa},mems-suc Oth.:

iy, |

d) Every employer shall keep tm'e and af:curaie work Tecorg
period and containing sucllx mformatlox? as the ¢, s
prescribe, in addition to an "Annual Register of Ney, an gy
Employees” which shall be secured from the SSS whe, ein epamEd
shall enter on the first day of employment or on the effecgv?;p]%

a

(BT Reviewer
R

n .
" iihstanding
20 o jssuing @
k

L or e Of 55!

P
¢ certific? d That the certi

Act 2
g within five

any law to the contrary, local government units shall,
ny annual business license or permit, require submission
5 coverage and compliance with the provisions of this
ification or clearance shall be issued by the

(5) working days from receipt of the request

REGISTRATION OF THE SELF-EMPLOYED: Each covered

gerOR

p person sh
«lfe

ed
foy to the

eOl’t

all, within thirty days from the effective date of
5SS his name, age, civil status, and occupation,

separation, the names of the persons employed o separ, o | avert® onthly net income and his dependents.
employment, their 585 numbers, and such other dataatEd fron werage ™
at the

Commission may require and said annual register sha]] be subpy
itteq

the 5SS in the month of January of each year. Such records shj)},
€ 0 n |

for inspection by the SS5 or its authorized representatives q
often as the SSS may require.

The SSS may also require each employer to submit, with respect to h, |
¢

persons in his employ, reports needed for the effective administratiop o
this Act.

e) Each employer shall require as a condition to employment, !he‘

presentation of a registration number secured by the prospective
employee from the SSS in accordance with such procedure as the SS5may

adopt.

In case of employees who have earlier been assigned registrati®
numbers by virtue of a previous employment, such numbers origin
assigned to them should be used.

The issuance of such registration numbers by the SSS sha
t}: employer from complying with the provisions of paragraph ¢
above.

f) Nofwithstanding any law to the contrary, microfilm of 1"
optical disk and other similar archival media copies of o
records and reports, duly certified by the official custodian g il
have evidentiary value as the originals and be admissible 2 g
all legal proceedings,

nal
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uarterly g, |
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11 not exenpt |

n-erasith

f shal |

of thirty days, he should die or become sick, or disabled

id period
[fafter said P ¢ sixty without the SSS having previously received such

age (4]

the .
crreatdt‘hesss shall not pay him the corresponding benefit.
repor

port

piNAL CLAUSES

—

Offense : Penalty

Whoever, for the purpose of causing any Falsification by  private
individuals and wuse of

payment to be made under this Act, or
under an agreement thereunder, where
none is authorized to be paid, shall make
orcause to be made any false statement or
representation as to any compensation
paid or received or whoever makes or
auses to be made any false statement of a
material fact in any claim for any benefit
payable under this Act, or application for
ban with the SSS, or whoever makes or
@uses to be made any false statement,
"epresentation, affidavit, or document in
Unection with such claim or loan

falsified documents (Art. 172,
Revised Penal Code) -
Prision Correccional in its
medium and maximum
periods and a fine of not
more than P5,000.

W
ml“’e"ﬂ shall obtain or receive any
"¢y or check under this Act or any

agre
eE “ment thereunder, without being

Fine: P5,000 — P20,000; and
Imprisonment: 6 years and 1
day - 12 years

tit] .
COVEIIZ‘; thereto with intent to defraud any
¢mployee, employer or the SSS,
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Whoever buys, sells, offcr's for sale, L‘ISCS, Flne:_P5,000§ P2 .“Iva,ﬁ e —ond remit the same to the J
transfers, takes or gives in exchange, or Impnso“mem: 000 ﬂ.mpff‘saho
pledges or gives in plcdse, cxcept. as day—]zyears, Yearg a'\dl <5
authorized in this Act or in regulations | Or both the g; g .s: If the act ot omission penalized by this Act be committed by
made pursuant thereto, any stax?‘lp, the court 1Serey; Wzicd | c.rSI;’ ‘F.;artnerShiP' corporation or any other institution, its managing
coupon, ticket, book or ot.hcr devies, P Soc.mh?orls or partners shall be liable to the penalties provided in this Act
prescribed pursuant to sc?h(.)n twenty- -1 direc o
three hereof by the Commission for the cthe offense-
collection or _payment af contikikioss ion of public Funds: Any employee of the System who receives or

piter bereh WWS{IM" or roperty belonging, payable or deliverable to the System and
Whoever, with intent to defraud, alters, | Fine: PS,OOO-pZO 00 et 5”?;1 Z:pfopriate the same, or shall take or misappropriate or shall
forges, makes or counterfeits any stamp, | Imprisonment. 6;,80 ho sha or through abandonment or negligence shall permit any oth_er
coupon, ticket, book or other device | day - 12 years ars ang ) cvnsenl; \ake such property o funds, wholly or partially, or shall otherwise

ptl - ation of such funds or property, shall suffer the

prescribed by the Commission for the | Or both at the g
collection or payment of any contribution | the court
required herein, or uses, sells, lends, or has
in his possession any such altered, forged,
or counterfeited materials or makes, uses,
sells, or has in his possession any such
altered, forged material in imitation of the
material used in the manufacture of such
stamp, coupon, ticket, book, or other
device
Whoever fails or refuses to comply with | Fine: P5,000-P20,000;
the provisions of this Act or with the rules | Imprisonment: 6 years and1
and regulations promulgated by the | day — 12 years,
Commission, shall be punished by a fine of | Or both at the discretion of
not less than five hundred pesos nor more | the court
than five thousand pesos, imprisonment
for not less than six months nor more than
one year, or both, at the discretion of the
court, Fine: P5,000-P20,000and
Provi Imprisonment: 6 years o
employees or hie - ref.llsal St s
mself, in case of the

coven:ed self-employed or to deduct
contributions from employee's _//

SCretion

Aty of misappropri =
be 3111:3’ :,ovided in Art. 217 of the Revised Penal Code (Malversation of
na

blic Funds), which are as follows:

Amount involved Penalty |
Does not exceed P40,000 Prision correccional in its medium and
maximum periods

More than P40,000 — Prision mayor in its minimum and medium
P1,200,000 periods

More than P1,200,000 — Prision mayor in its maximum period to
12,400,000 reclusion temporal in its minimum period
More than P2,400,000 — Reclusion temporal, in its medium and
P4400,000 maximum periods

More than 4,400,000 — Reclusion temporal in its maximum period
3,800,000

More than P8,800,000 Reclusion perpetua

Inall cages, persons guilty of malversation shall also suffer the penalty of
E:;iem] special disqualification and a fine equal to the amount of the
b malversed or equal to the total value of the property embezzled. (as
Mended by RA No. 10951)

f B g
";ph)n:j;; : }ﬁmlure to .remi.t; presumption: Any employer who after deducting
c°mPensatio);.cfm-lmbuhm}s or loan amortizations from his employee's
™ the goge ,thalls to remit the said deductions to the SSS within thirty days
ey became due shall be presumed to have misappropriated
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such contributions or loan amortizations and shqy suff,
provided in for Estafa/Swindling (Art. 315, Revised p, ena] Coe(;
o

be as follows: b w

Penalt
Arresto mayor in its medium Maxim
Um pefiod

Amount involved
Does not exceed

P40,000 _
More than 40,000 - | Arresto mayf)r in its maximum —
1,200,000 correccional in its minimum eriod to Prisin
More than Prision correccional W
P1,200,000 - periods nd Megig
P2,400,000
More than Prision correccional in its maximum wor;
2,400,000 - prision mayor in its minimum period od to
4,400,000
More than Prision mayor its maximum periog, add;
P4,400,000 year for each additional P2,000,000; by :}:‘g one
penalty which may be imposed shal not :xiiadl
twenty years.

1

(as amended by RA No. 10951)

Commencement of criminal actions: Criminal action arising from a violationf
the provisions of this Act may be commenced by the SSS or the employee
concerned either:

1. under this Act or

2. Inappropriate cases under the Revised Penal Code.

Such criminal action may be filed by the SSS in the city or municipality whet
the 555 provincial or regional office is located if the violation was committd
within its territorial jurisdiction or in Metro Manila, at the option of thes®
(As amended by Sec. 15, P.D. No. 24, 5-1972; Sec. 19, P.D. No. 735, $-1975:2
Sec. 13, P.D. No. 1202, $-1977)
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Unde!
a.

b
C
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[ Reviewer

oses of the Social Security Act, which of the following may be
dent?
- ered as a depen :
e Legally adopted child
Illegitimate child

purP
N

] only-

1 only-
Both 1and IL.

Neither InorIL

r the Social Security Act, a sole proprietor is considered as:

An employer
~ Anemployee
Both an employer and an employee

_ Neither an employer nor an employee

 Assuming that the child is not permanently incapacitated and incapable

of self-support, what is the age limit within which a child may be

considered as a dependent?
a. Fifteen (15) years old

. Sixteen (16) years old

b
c. Eighteen (18) years old
d

. Twenty-one (21) years old

. For purposes of the Social Security Act, employment does not include:

& Service performed in the employ of the Philippine Government or

instrumentality or agency

b. Serv%ces Wwhere there is employer-employee relationship
¢ Services performed by probationary employees whose employment

have not reached six (6) months
- Serviceg performed by employees in the top management.
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