


nasa baba

Giselle Arellano-Geronimo
Pencil



?

?

how do we position this in policy?
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check if questionnaire
is enough with 
these factors

need to add in questionnaire

need to add in questionnaire
don't remember the training
and upskilling question

need to include in
questionnaire
what we wanted to be included
in policy
1. payment source OK
2. addtl taxation Q15 ok
3. labor protection OK
4. ADR/contract OK
5. training OK
6. inclusion in IBPAP therefore
need to register as OPC or
employee of EOR or Digital
Agency Q15 OK
7. willingness to be seasonal
BPO resource
 including temporary work on site with 8 hour job? OK Q7



c/o KENDI



check questions
on productivity AND
job displacement
and upskilling efforts
AND what AI tools are used?

tax high effective rate in BPO



we really capping
at 45 y/o in questionnaire?



we never mentioned the tax
leakage of gig world?



nothing on labor security
and people improvement?



how do we add question
that will answer this?

check if these are already
included in the questionnaire



do we have to add
more cost questions

do we have question 
on trust?

quali

do we need to specify
data breaches question?

no need



how can we prove 
this using the questions



ask prof raul

talk to dict or
educators?



investments? specify here
and ensure covered
in questionnaire

IDI covered

include in paper



?

Prof refran
suggested limitations, let's add, 
exclude ride hailing, lazada

Specify quotedin RRL as principle
based not as part of the paper



how about lack of real, reliable
data for gig economy

add questionnaire
how many are in 
gig industry
if bpo is 1.9
should we add as 
optional?



how about data locatlization
factor?









shouild we include
set up (pre-onboarding
to go live) timing in
questionnaire?

paper inclusion

move to ref list

IDI



should we highlight this is not 
included in study - ride hailing?



confirm this in
freelance portion
of questionnaire



was there a question
on multiple freelancing
job and the one with bpo
job and freelancing
as sideline?



do we have a threat
question?

90% given state of emergency

no need, no 
policy anyway,
can be inferred



should we have comments
about labor law?

questions around
these?

not specifc, in
general

thru lit or IDI



do we have these questions?



questions around these?

question on changes?

c/o alex - policy

covered





check all that apply question
can it be ranked?

freelance - SLA?

question around these?

questions around these?





add question on platform?

and working hours or 
output based?

facebook group included
or other soc med? like how are 
they organized and FOUND?

**have we included
trust in government 
vs being organized
by IBPAP?

how many of them
are receiving
and fully their
or employer
contributing



what does this mean and 
how do we add in
questions?

are they aware of
these registrations?





do they want their own 
category?

pressing enough to register and be out there?

question on why don't they want to register - rank or rate diff factors
trust
just to have more net pay
etc



above already
but let's ask them

covered in IDI







do they have annual
cyber training?





what if brownout, gig
folks, where do they work?
or internet down?

questions around
responsible AI?











how do we want
to ask about
power structure?

are these job design
structure and emp
capability captured in
survey?

general only
not specific

literature coverage



decide on what to include
in questionnaire

not sure employees
will be familiar
so have to 
simplify questions

policy framing

should we update/add more according to prof Mario 
material?





90% during state of
emergency




























