
Title: 42% Problem: What AI Dissurmission Really Means for the Next Generation 
 
Subtitle: Research suggests that nearly half of today's jobs could be automated within a few 
years. But the question isn't whether to panic and quit—it's whether your education is preparing 
you for the jobs of tomorrow. 
 
You might be surprised to learn that approximately 42% of current jobs can actually be 
automated by AI. Forbes' Countrybuyer Sundar Kumarasamy explains this clearly—we're not 
talking about some distant science-fiction future. We're talking about the next few years. The 
biggest question raised here is: who will be most affected? 
 
The simple answer is: those early in their careers, in roles that rely heavily on routine tasks and 
credentials. 
 
If you're a student, a recent graduate, or someone just starting out professionally, this isn't 
foolproof. But it's also true that 42% of problems are also opportunities—if you know how to 
respond and cope. 
 
Why credentials alone won't suffice: 
 
Before AI was a simple process: Get good grades, earn a degree, and get a job. Credentials 
were a signal to employers that you could perform and complete structured tasks. But AI can 
now do most of this quickly and cheaply. 
 
But it's not that it can do everything. There are some things AI can't do, such as judgment, 
adapting, figuring out what to do in a confusing situation, and leadership that earns trust. 
 
These are what researchers and employers call "21st-century skills." And the strange truth is 
that most traditional education systems weren't designed to teach them. They were designed to 
produce professionals who passed tests and filled pre-defined roles. The gap between what a 
degree certifies and what employers actually need has never been greater. Professionals are 
technically qualified, but are entering the workforce experientially empty—they know the theory 
but haven't practiced it. 
 
Experience is the new credential: 
 
Companies like Google, Apple, and IBM have eliminated the need for a degree for many roles; 
they aren't being trendy. They're responding to a real hiring signal problem. They recognize that 
a degree isn't enough for any job because they only teach theory. The most important skill is 
one that involves practical workload, which also increases experience. A single language no 
longer tells them what they really need to know. 
 
When a young professional learns by doing—in real-life situations, where mistakes can lead to 
real losses—that learning becomes their most valuable investment. 



 
Illustrate the difference between a student who studied marketing theory and one who expanded 
into running actual campaigns for a company. When the numbers weren't working, the latter 
turned to strategic organization. Both have knowledge, but the latter has experience. In a job 
market dominated by AI, this is what gets you hired. 
 
Platforms like Accelerate exist because this gap is real and growing. By connecting learners 
with universities and employers through structured experiential programs, Accelerate helps 
students develop applied, demonstrable skills that remain valuable even when AI is 
transforming entire sectors. It's not about replacing the classroom—it's about making it 
important beyond graduation day. 
 
What you can actually do right now: 
 
Our first step should be understanding the problem. Taking action is where most people stop. 
 
Here's a practical reframe: Stop asking "What job should I do?" and start asking "What skills do I 
need to demonstrate, and how can I find real evidence of them?" 
 
The true measure of learning isn't how many courses you take, but what you create, improve, or 
solve in the real world. The fastest way to grow is to create your own partyfolio, showing that 
you built this website, wrote this campaign, and it increased sales, and fixed this process—that 
is, real results, not a list of certificates or modules. 
 
The 42% problem doesn't impact all workers the same way. This impacts the most those who 
can deliver what AI can replicate. Young people who work with a professional approach and 
understanding of AI will thrive. They must bring something that machines can't create: real 
experience, applied intelligence, and the credibility that comes from performing real tasks. 
 
Do you have what AI can't do? 
 
AI is reducing the value of your degree. But one thing that's increasing is real experience. 
 
Students who start working on real projects today will be at the forefront of jobs tomorrow. 
Others will be left behind by studying only theory. Companies like Google, Apple, and IBM are 
replacing degrees with real skills. Now, they don't just look at degrees—they look at what you've 
achieved in the real world, your experience. 
 
If you're serious about your future, EXCELERATE could be a great opportunity for you. There, 
you can do real work for real companies. While you'll certainly make mistakes, you'll learn a lot 
and improve. You'll even build a portfolio that AI can't copy. 
 
Start your first project today at www.4excelerate.org   
 

http://www.4excelerate.org


Your future won't wait.  


